Results: Evaluations suggest that these programs have influenced participants' career development. Most mentees have continued to evolve in their research careers, submitted research grant applications, and obtained postdoctoral fellowships, and/ or have advanced in faculty positions. Some mentees have expressed an opinion that without the support network that these programs provided, they would have abandoned their academic careers.

Conclusions: Future training efforts should take into account a series of challenges and tensions that affect mentees' careers and personal lives, including the emotional legacy of discrimination and historical trauma.
Academic Psychiatry 2006; 30:205-217 J unior scholars interested in pursuing mental health research face numerous obstacles (1-4). These obstacles include the many years and high cost required for medical or other doctoral education, uncertainty of research funding, and a dearth of mentors to help navigate career and research issues. Faculty members early in their academic careers face intense and conflicting time demands on teaching, administration, and clinical work, while trying to balance the caliber and amount of research needed to obtain tenure. The disappearance of funds from clinical sources that previously helped cross-subsidize this research has added to the difficulties that junior faculty now face. For junior minority faculty members and graduate students, economic hardships and emotional pressures associated with a legacy of societal discrimination compound these more general obstacles. As a result, the number of minority scholars who pursue research careers remains relatively small.
Various models have evolved to help minority faculty members and trainees interested in research careers. The minority faculty scholars program at University of California, Los Angeles, under the direction of Dr. Kenneth Wells, provides outstanding training for junior faculty in mental health services research methods (5). Another program that has achieved wide recognition, directed by Dr. Spero Manson at the University of Colorado, focuses on mental health services research training for American Indian investigators (6). However, because of both professional and personal circumstances, many minority junior faculty members cannot move to another city to obtain such training. The Association of American Medical Colleges has supported programs to foster research training for junior faculty, including minorities, but this program does not specifically address mental health services research (7).
In 1998, faculty members in the Departments of Psychiatry and Family and Community Medicine at the Uni-versity of New Mexico (UNM) began to develop and implement two interrelated training programs funded by the National Institute of Mental Health (NIMH). The programs focus on mental health services research training for minority junior faculty members and graduate students. To put the programs in context (8), New Mexico has ranked third among the 50 states in poverty (18.4%), second in lack of health insurance (20.7%), and 1 st to 27 th in unemployment, reflecting the economy's volatility. Hispanics and American Indians make up 51.6% of the state's population. Alcohol-induced and drug-induced death rates per population rank the highest in the nation, suicide the third highest, and homicide the fifth highest. In the long term, we expect our training programs to address the mental health problems in the state and the region. In this article, we describe our efforts to develop and evaluate the training programs, their early results, and some lessons learned.
Origins of the Programs Minority Research Infrastructure Support Program (M-RISP)
Initiated by two Hispanic and two American Indian junior faculty members in the UNM Departments of Psychiatry (Drs. Rodrigo Escalona, Ervin Lewis, and Irene Ortíz) and of Family and Community Medicine (Dr. Bonnie Duran), our group first applied to NIMH in 1997 for funding to establish a Minority Research Infrastructure Support Program (M-RISP). Under the terms of this NIMH program announcement, an M-RISP application proved suitable because the two departments had received relatively little NIMH grant funding until then and because UNM had achieved the designation as a minority institution from its high numbers of minority faculty members and students. Our application emphasized research focusing on the mental health problems of minority populations seen in primary care settings. The senior faculty whom the junior faculty invited to direct this program (Drs. Waitzkin and Yager) had conducted research with a similar focus before.
In the M-RISP application, we proposed three specific aims: 1) to develop the research capacity of junior minority faculty and graduate students (primarily American Indian and Hispanic) at UNM in order to be able to conduct rigorous mental health research within primary care settings; 2) to increase the institution's capacity to conduct mental health research among populations of color within primary health care settings by developing close collaborative linkages with community-based organizations and agencies serving American Indian and Hispanic populations; and 3) to facilitate minority-focused mental health services research collaborations between the Departments of Psychiatry and of Family and Community Medicine.
Our initial M-RISP application included support for a core group to provide administration, biostatistical consultation, and data management; expert consultants based outside UNM; and four junior faculty research projects, two of which were funded. The M-RISP was funded at approximately $250,000 per year for a period of 3 years (February 1998 -January 2001 . In 1998, our group started to meet on a weekly basis for seminars and supervision, and the funded junior faculty members also began to meet individually with their mentors and consultants. Beginning in 1999, we folded the M-RISP activities into an expanded mentorship program that could serve mentees based in the entire Southwest region rather than only at UNM.
New Mexico Mentorship and Education Program (MEP)
Originally, we hoped that the M-RISP grant would allow us to offer a mentorship program that would include an annual institute with participation by recognized minority investigators in mental health services research. However, funding limitations in the M-RISP precluded that possibility. To offer expanded mentorship and education for additional minority faculty members at UNM and other Southwest educational institutions, we wrote a separate application and received additional NIMH funding for the MEP. While the M-RISP has focused on development of research infrastructure at UNM during its 3-year duration, the MEP has expanded mental health services research training to trainees based outside UNM.
Initially funded in 1999, the MEP adopted the following specific aims: 1) to teach trainees (referred to as "mentees") basic research methods in the field, with an emphasis on how to write proposals and manage funded proposals; 2) to introduce mentees to important recent findings of mental health services research, with special emphasis on disparities in mental health outcomes that affect minority populations of the Southwest; 3) to network mentees with research mentors; 4) to help mentees with various aspects of "career building;" 5) to produce a mental health services research curriculum that is exportable to other educational institutions; and 6) to initiate an ongoing process of training in mental health services research on an annual basis. The program was funded at approximately $150,000 per year for 5 years between 1999 and 2005, and after the NIMH National Advisory Mental Health Council
